


editor’snotes

It’s hard to believeIt’s hard to believe that conver-
sations around breaking barriers 
and overcoming equality are still 
to be had. However, Interrupt in-
vites you to listen, learn from and 
celebrate the women of Leeds 
who are contributing to the dis-
mantling of negative stereotypes 
that exist around women in the 
workplace. This campaign aims 
to create a space for audiences 
to feel inspired and empowered 
when entering their workpalce 
through exhibiting those defying 
glass ceilings day to day. Study af-
ter study concludes the benefits 
of a diverse and equal workplace 
(duh), so why are we still fight-
ing for it? It all starts by challeng-
ing implicit bias’. so I invite you 
to read, engage and unite with a 
movement that elevates sucess 
stories and encourages diversity 

in your city.
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N E W   M E S S A G E 

TO

SUBJECT

SEND

S
Dear Sir/Madam,

Sorry to bother you but...

Sorry to ask

Apologies for the inconvenience 

WHY YOU SHOULD 
STOP OVER 

APOLOGISING:
It can invalidates your position:It can invalidates your position:

The word subconsciously places 
you secondary to who you’re com-
municating with, putting them in 

control of the situation.
Deteriorates confidence:Deteriorates confidence:

Don’t let it trick you into thinking 
you’re not as powerful or good as 
others. Normal life is riddled with 
small mistakes, it does not change 

your success.
Weakens your authority:Weakens your authority:

The more you apologise, the more 
you feed the narrative that you can-

not defend yourself.

H O W  T O 
S T O P  OVER 

APOLOGISING
Be aware of the habit and limit 
the phrase to when it is really 

necessary. Reflecting more on 
situations may also help clarify 

your position in the situation and 
regain your autonomy.

Rephrase:
Try replacing “I’m sorry” with “ex-

cuse me” or “thank you”. Asser-
tiveness can get you places.
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While saying sorry is a norm in-
stilled in human behaviour since 
we were children, the expectation 
bears heavier on women to remain 
‘lady-like’ into their adult life. Count 
how many times you say sorry for 
something you shouldn’t be say-
ing sorry for in a week - you will 
surprise yourself. How many times 
have you accidentally apologised 
to an object, apologised when 
someone has bumped into you 
or when someone esle is upset.

Obviously don’t be a d*ck but 
at the same time don’t let the in-
grained people pleasing persona 

women are too often expected to
fulfill, invalidate your ability to be 
unapologetically confident and 
secure.

Clinical Psychologist Susan Heitler 
in her New York Times op-ed arti-
cle about the topic wrote:

“It’s a Trojan horse for genuine 
annoyance, a tactic left over from 
centuries of having to couch basic 
demands in palatable packag-
es to get what we want. All that 
exhausting maneuvering is the 
etiquette equivalent of a vestigial 
tail”
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WW1 1914-
1918

Women assem-
ble to replace 
men in their 
workspheres.

1918
 Constance 
Markievicz 

elected as the 
first female MP.

1919
Sexual Discrim-
ination Remov-

al Act meant 
women could 

work in the 
legal industry or 

civil service.

1920  
Women get the 

right to vote.

1955  
barbara Mandell 
became the first 

ever female news-
reader on British 

TV.

1968  
The Equal Pay 
Act following 

the first female 
walkout at 

work.

1972  
Britains first femi-
nist magazine was 
published by Rosie 
Boycott and Marsha 
Rowe called Spare 

Rib.

1973 
 Women Enter 

the London Stock 
Exchange.

First female busi-
nesswomen of the 

year - the MD of 
a manufacturer of 

concrete mixing. 
equipment

1976 
First Asian 
councillor 

appointed - 
Shreela 
Flather.

1977  
The Sexual Dis-
crimination Act 
made it illegal 
to discriminate 
against women 
in employment 
and education

1984  
Britains first 
black female 
mayor - Lydia 

Simmons
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THE UPHILL CLIMB
TOWARDS
EQUALITY

1986 
Statutory Maternity Pay 

 

1987 
 Diane 

Abott is the 
first black 
MP to be 
elected.

 

1988 
Julie Hayword 
becomes the 
first women 

to win a case 
unde the 

Equal Pay Act

1982 
Betty 

Boothroyd - 
first female 
speaker in 
House of 
Commons

 

1988 
Julie Hayword 
becomes the 
first women to 
win a case un-
der the Equal 

Pay Act.

 

1997 
First women to 

head a FTSE 100 
company as she 
acquires the top 
job at Pearson 
media company.

 

 2014  
Flexible Work-
ing Hours for 
Mums - laws 

made it easier 
for mothers 
remain em-
ployed with 

children.

 

2015  
Shared pa-
rental leave 
came into 

force.

 

2017 
 30 hours 

per week of 
free childcare 
introduced to 
ease the re-
turn of work.

 

2018 
UK companies 
with more than 
250 employees 
made to publish 
their gender pay 

gaps by April.
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PENNY SUCHARITKUL
            I’M FIESTY, I’M FERO-I’M FIESTY, I’M FERO-
CIOUS, I LIKE TO STAND CIOUS, I LIKE TO STAND 
UP FOR MYSELF AND I UP FOR MYSELF AND I 
THINK THAT SERVES ME THINK THAT SERVES ME 
WELL IN MARTIAL ARTS WELL IN MARTIAL ARTS 
AND IN MY CAREER IN AND IN MY CAREER IN 
THE FUTURE AS A SUR-THE FUTURE AS A SUR-
GEON”GEON”
“Hello my name is Penny Sucharitkul and 
I’m a part time kickboxing instructor at the 
University of Leeds and I study Medicine full 
time. This is my sixth year in the Leeds Univ-
eristy kickboxing club now. I really
enjoy it and wanted to get back into teaching 
so I started getting involved in the assistant 
instructor course. I enjoy helping people into 
the club, helping people integrate into Uni-
versity and now this year I am a fully qualified 
kickboxing instructor for the University of 
Leeds and it is the best part time job ever.” 

What inspired you to get into kickboxing?What inspired you to get into kickboxing?
“As you can see, I am quite a small woman. I 
am like 5 feet, so I wanted to do something 
out of the box, not just ballet. My Dad forced 
me to do Ballet for 9 years, and I hated every 
moment of it, so I rebelled against my Dad 
and did Karate, Kickboxing and cool sports 
that completely break stereotypes. It keeps 
me fully fit; it keeps me mentally disciplined, 
and it really helps me alongside my studies 
as well. Doing kickboxing has massively 
helped me find my voice.”

How do you think martial arts can empowe-How do you think martial arts can empowe-
women?women?
“Running kickboxing classes in front of 100 
students from the University of Leeds, I’m 
able to give a speech and project my voice 
so that everyone can listen to me and hear 
what I’m saying, despite being a 5 foot, very 
small looking young woman. 

 

It’s definitely given me a lot of confidence 
and I would advise any woman no matter 
what age, size, ability you are to do some 
kind of martial arts.”  

Have you ever felt intimidated in this sporting Have you ever felt intimidated in this sporting 
field? If so, how have you combatted this? field? If so, how have you combatted this? 
“I would say times when I’m sparring some-
one larger than me, sometimes I do get a bit 
anxious about how much power they’re using 
on me, but I think it’s important to communi-
cate with your partner and in our club we’re 
quite friendly about that. If someone’s hitting 
too hard or doing something you dont want 
to do, it’s important to use your voice and 
martial arts helps you to find your voice and 
say you know, “that not ok/can you hit me a 
bit lighter/I’m not here to train like that today. 
I think that’s something I’ve definitely taken 
away from martial arts.”

Is there a female figure you have found in-Is there a female figure you have found in-
spiring in your life?spiring in your life?
“I actually follow a lot of the Karate Olympi-
ans, especially the gold medalists there’s a 
Spanish Olympian female (Sandra Sanchez). 
She’s 40 years old and took a gold away from 
the last Olympics and that really inspired me 
to keep going even into older age. I think it’s 
so inspiring to have these female role models 
in martial arts which don’t usually get talked 
about, but I’ve been talking about them and 
training from their videos.”
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Hiya Niamh, introduce yourself! Hiya Niamh, introduce yourself! 

“I’m Niamh I’m 20 years old. I’m from the 
North-East originally but I’m based in Leeds. 
I’m in my final year for Digital Media and I do 
a lot of freelance work for electronic music. 
So, I do freelance journalism, I’m Mixmags 
weekend editor, I do a bit of DJ’ing, freelance 
writing more generally for other publications 
and artists and DJs. I have a podcast called 
Belta which shares people in electronic music 
from the north, but I like to get people on from 
the North-East because it’s very underrepre-
sented. I don’t know where I want to go with it 
all; I’m just doing things I enjoy at the minute. 
I started writing for a little uni magazine called 
Lippy Magazine and it kind of all snowballed 
from there, I found out more about freelanc-
ing, pitching etc.”  

Traditionally, electronic music is viewed as a very Traditionally, electronic music is viewed as a very 
male dominated insdutry. How would you like to male dominated insdutry. How would you like to 
see this change and how are you contributing to see this change and how are you contributing to 
this change? this change? 

“Electronic music is a very male dominated indus-
try, straight white male. There are things changing, 
were getting more women, women from marginal-
ised communities involved, more nonbinary, trans-
gender people. However, there is definitely still 
a bit of a stigma I’d say. I’ve been asked multiple 
times, you know, who have you slept with to get 
into this industry, that kind of thing, and thats very 
problematic, even if just said as a joke.  

It is great to see that there are more women be-
ing put into roles, we definitely need a bit more 
equality in terms of line ups on festival and event 
bills. It’s great to see, especially in Leeds locally, 
that there are places that are making more of an 
effort to do that. In less of a tokenistic way as well, 
because there’s always having a token women in-
volved and then actually wanting women involved, 
because there’s so many talented women and 
people that need to be showcased but aren’t.  

 I think personally, I really want to contribute to 
that through my work. When I do my Mixmag work, 
I’ll prioritise stories that are from women, transgen-
der, non-binary people. That’s a very small thing, 
but when it’s going out on a massive wide-world 
publication...And then as well, even with Belta, I try 
to get women on, whether that is women work-
ing at the forefront as a DJ or performer, or in the 
background.” 

 

What is your proudest achievement so far within What is your proudest achievement so far within 
the freelance work you’ve been doing? the freelance work you’ve been doing? 
  
“I’d say for sure that my biggest achievement so 
far is being sent abroad to cover festivals. It’s so 
surreal when you’re having your festival ticket 
paid for, your travel paid for, your hotel paid for 
or your camping... and you’re in glamping. And 
then as well recently I got asked to go down to 
the BBC to work with BBC Radio 1 dance for the 
future dance show. That was actually asked of 
me because the producers listened to my pod-
cast and found my podcast. So that kind of does 
show, these things that you do, even if it’s a lot of 
effort, they pay off.” 

 How did you feel when you first started perform- How did you feel when you first started perform-
ing/spoeaking in your podcasts? ing/spoeaking in your podcasts? 

“When I first started, whether that’s publishing my 
first feature, doing my podcast, publishing that 
first episode, or even playing out a show in mixes, 
it was a big step for me. I feel like even though 
I’m all right at speaking outwardly, I am the most 
self-conscious person in the world. You know, 
overthinker, anxious, all that good stuff. So, it was 
definitely a big hurdle to get over that, especially 
as a woman, it’s getting over all the judgement. 
And even now, I’m still very early on in my career 
and any time a new podcast episode goes out, 
I’m internally so anxious about what’s going to be 
said, how’s it gonna go down. Even if a festival 
review piece goes out, what are people gonna 
think of my thoughts, am I valid enough to give 
these judgements in a global publication? Youve 
got to have a thick skin in that sense.”
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How welcoming have you found the electronic How welcoming have you found the electronic 
music scene to women in Leeds? Are there spac-music scene to women in Leeds? Are there spac-
es exclusively for non-male producers in the local es exclusively for non-male producers in the local 
community that are creating change? Is there still community that are creating change? Is there still 
room for improvement? room for improvement? 

“There’s definitely a lot of really great spaces that 
are popping up for women, non-binary, queer 
folk. There’s a great club night called Aurora 
Sound. They do a great job spotlighting these 
people... these communities that otherwise 
wouldn’t get potential to. Even in BPM our-
selves, we deliberately try to put on events that 
are specifically for those communities in a safer 
feeling space. So we’ve done mixing workshops 
for women, non-binary, queer people. It’s rare to 
have a set up for them to do things like vinyl mix-
ing which is associated with ‘old-school, purist’ 
associations. 

There’s always room for improvement, there’s 
always events that you see where it’s like c’mon 
you’ve got like 8 straight white guys playing, 
Leeds is way more diverse than that, reflect it.”   

  

 

Who is your favourite female producer at the mo-Who is your favourite female producer at the mo-
ment? ment? 
 
“I could probably say different person every time, 
but right now my favourite female producer is a girl 
called YTSS, she’s great, she’s polish, she’s coming 
to play Wire next week at Leeds and I’m so excited. 
But then I love Ellen Allien, she’s an icon, she’s a 
pioneer for the sound of women in techno, she’s 
brilliant.”  

How would you describe yourself in a couple of How would you describe yourself in a couple of 
words? words? 

“I’d go with energetic and considerate, because in 
the work that I do i like to ensure that everyone is 
satisfied and happy. Whether that’s he audience 
and readers listening to myself, or the people that 
are involved. At the end of the day if I’m interview-
ing someone, I wanna make it feel like we’re just 
having a chat, a conversation, not some weird 
interviewee vs journalist power dynamic. So yeah, 
I’d sayn considerate.” 
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Introduce yourself! What are your roles Introduce yourself! What are your roles 
in tech and how did you get to where in tech and how did you get to where 
you are now?you are now?

“I’m Lianne potter, I’m head of security 
operations here at asda, im also a cyber 
anthropologist fo the AnthroSecurist, 
I’ve been in cybersecurity now for six 
years and I’m based in Leeds.
I haven’t always wanted to be in cy-
bersecurity, I haven’t always wanted to 
be in tech. It wasn’t my oirignal career 
path. I wanted actually to be an astro-
naut, I remember telling my teacher 
that in primary school and she just said, 
‘girls aren’t really good at math maybe 
pick something else.’ I became a wed-
ding photographer for 10 years after 
university. While I was doing that I also 
started working on my masters as an 
anthropologist, so studying cultures. 
But what I was really interested in was 
digital cultures and I managed to find a 
role where I could be a project manager 
at a charity and the aim of that charity 
was to ‘solve destitution in Leeds,’ so 
we were given this big pot and money 
and told to go off and do it. I was notic-
ing was that people’s barriers to getting   

 

out of destitution what the fact that they 
couldnt access these online resources. 
So, I became fascinated with what is 
known as the ‘digital divide’ which sug-
gests that if you do not have access to 
the internet or being able to access on-
line services, you are socially disadvan-
taged in some sort of way. I loved using 
my anthropology and digital anthropol-
ogy in that way for that role, but unfortu-
nately that project ended so I had to find 
another job. I developed a real passion 
for digital and technology and thought 
how am I gonna use this to really help 
the people I was seeing coming into my 
services, so I decided to teach myself 
how to code. To me if seemed like the 
easiest way to do it was to become a 
software developer, so I spent every 
evening and weekend, using free online 
resources how to code. Within about 5 
months I was job ready, so I applied for 
a job and started becoming a software 
developer at NHS Digital. Typically, in an 
organisation, particularly a tech organi-
sation, not everyone wants to do cyber-
security, its often seen a blocker, but I 
just fell head over heels in love with it 
and haven’t look back since.” 

  

 
Did you face any adversity/imposter syndrome Did you face any adversity/imposter syndrome 
along the way? If so, what were your methods of along the way? If so, what were your methods of 
dealing with this?dealing with this? 
 
“I was really excited about getting into tech, and I 
remember my first day at my job I was really, really 
excited. My team hadn’t arrived yet because I was 
early, and I heard someone say “you know why 
they’ve hired a load of women recently don’t you 
- to improve diversity numbers.” It was like a gut 
punch. I’d done all this effort, I’d done the interview 
process, just like anyone else had done and just 
to hear that, luckily not from one of my team, but 
just to know that that kind of attitude was prolifer-
ating absolutely devastated me. I think if I were a 
little bit younger at the time, (I was an older career 
retainer), I probably wouldn’t have said anything, 
but when my manager asked how is things are, I 
responded ‘not good actually, can I have a word’ 
and spoke to him about things. But what was even 
more annoying was when they approached the 
person who said it, they responded saying “I’m sor-
ry what i said made you feel that way” rather than 
I’m sorry for what I said. That made me annoyed, 
but it inspired me actually. I thought to myself I’m 
never gonna let anyone else feel like this again, so 
I went out there and did, and have been doing, a 
lot of talks about how to get into tech from differ-
ent backgrounds, about the importance of diversity 
in tech and diversity of thought and opinions and 
experiences to improve tech. So, in a way I sort 
of thank that person, but it was really tough at the 
time.  

Imposter syndrome is something that I think 
everyone in tech has, I don’t think it ever really 
goes away. It’s really something that you just have 
to learn to live with, rather than hope that you’ll 
live without, because you’re never gonna know 
everything and there’s always gonna be someone 
smarter than you, but its’ understanding your ca-
pacity to be interested, to be curious about things 
will always win out. When it comes to imposter syn-
drome, ill know ill never get over it, I’ll always feel 
like the most fraudulent person in the room. But 
there must be a reason why im there and i have to 
keep reminding myself that.”

From my understanding you are an advocate in From my understanding you are an advocate in 
the local community for diversity, accessibility and the local community for diversity, accessibility and 
equality in tech. How do you go about advocating equality in tech. How do you go about advocating 
for this? for this? 
  
“I think it’s really important to be a visual rep-
resentation of what can be and to share your story. 

So, I go out and do a lot of work with the commu-
nity enterprise group. I’m on the board of Women 
in Leeds Digital and their aim is to ensure that 
we don’t have a brain drain when it comes to 
technology, but it’s also having real advocates of 
what can be achieved in tech and ive achieved a 
lot in a really short space of time and i think tech 
enables people to do that. You can have such an 
amazing career in tech that you can’t really have in 
many other industries because it’s just so fluid and 
there’s so many areas you can go to.” 

What is something you’re proud of in your career?What is something you’re proud of in your career?

“I’m really proud of is my involvement with Inno-
vateHer which is another community enterprise 
aimed at making sure girls want to carry on and 
take computer science and stem subjects from pri-
mary school onto university, because studies have 
shown girls are very interested in that subject, until 
puberty hits and they start becoming aware more 
of gender differences in general and then it kind 
of just drops like a stone. So, it’s really important to 
make sure that we enable girls by saying you can 
really carry on with this, it’s not a ‘boys subject’.” 

How has your experience been as a female busi-How has your experience been as a female busi-
ness owner? ness owner? 
 
“I’ve found being a female business owner has 
unusual challenges, for most part I think if you’ve 
got a good thing to sell, it’s been relatively OK. But, 
I remember talking to different types of investors 
and it hasn’t been unusual to be asked - ‘business 
partner, is that a man?’  - kinda that reinforcement 
of that you couldn’t possibly do this on your own. 
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particularly when I had a female 
business partner for a meno-
pause app that I did, double 
whammy you know, two female 
business leaders and also a 
product about female health. But, 
when you spoke to other wom-
en, that kind of fed your enthusi-
asm for why you’re doing these 
things, it kind of spurred you on. 
Without that female support, it 
would have been very difficult.” 

What advice would you give to What advice would you give to 
women, non-binary and trans-women, non-binary and trans-
gender people considering a ca-gender people considering a ca-
reer in tech?reer in tech?

“We really need to be mindful of 
the absolute richness of bringing 
all different kinda of backgrounds 
into technology. When it comes 
to the things we’re creating, the 
products, the services that we’re 
building for others, we need to 
be really mindful of how all our 
customers have different back-
grounds and we need to in some 
way replicate that. If we just hire 
all the same people - skin colour, 
sexuality, gender, age etc, we are 

 
How would you describe your-How would you describe your-
self in a couple of words? self in a couple of words? 

 “I would describe myself as 
ambitious, passionate and really 
eager to learn all the time. That’s 
what I 
love about tech - I don’t need 
to be a master of one subject, 
I could learn about everything 
there is to know about it be-
cause, especially in cyber secu-
rity, it’s all very applicable. I love 
learning, that’s my main drive.” 

 just gonna get this wash of one 
experience and it’s never going 
to be for everyone when tech 
really should be because t’s one 
of the great democratisers. We 
really need to ensure that we 
have that human element, and 
that comes from diverse back-
grounds.” 

 Is there anything you wish peo- Is there anything you wish peo-
ple knew more about the tech ple knew more about the tech 
and digital sector? Any miscon-and digital sector? Any miscon-
ceptions to clear? ceptions to clear? 
 
“It’s a lot easier to learn than I 
think than a lot of technologists 
make out. I think there has been 
quite a lot of stakes in making 
out like it’s really difficult and 
that’s helped salaries, promo-
tions and bamboozling some 
business’ but I have to say that 
tech really can be taught. As 
soon as people realise it’s just 
like learning any other skill, it’s 
only the same as that, just a 
different version of it. So, I think 
what I’d say is when it comes to 
technology, you just need to pull 
that curtain and see that it’s just 
people behind there.”  

-LIANNE POTTER

REMINDER OF 
THE DAY

AND TO SHARE
YOUR STORY 

IT’S REALLY 
IMPORTANT TO 

BE A 
VISUAL 
REPRESENTATION 
OF WHAT CAN BE
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Introduce yourself!Introduce yourself! 
“I’m Nicola Simpson and I’ve worked at west Yorkshire 
fire and rescue service for 13 years. The last 3 years as 
a crew commander but prior to that a firefighter.”

Did you always know you wanted to be a firefighter? Did you always know you wanted to be a firefighter? 
“No, I don’t think so but I’m 45 now and when I were at 
school you weren’t encouraged to do jobs that were 
seen as boy jobs. I think if anyone had come and sat 
and spoke to me, it would’ve been one of the options. 
So, I didn’t know, but I did always think in the back of 
my mind, I’d like to do that.“

Only 6% of firefighters in West Yorkshire are women. Only 6% of firefighters in West Yorkshire are women. 
What has your experience been like in such a male What has your experience been like in such a male 
dominated industry? dominated industry? 
“When I joined, there were a 10-year gap before there 
were any recruitment, so within this last 3 or 4 years, 
we’ve recruited a different type of person, they’re a 
bit more open minded and lived in the real world. I 
think in all, my experience has been quite positive. I’m 
not intimidated neither by a group. I’ve done a lot of 
sport and have done male dominated sport, like when 
I came to this job, I’d just spent 4 months in Thailand 
training in muay thai gym and you know, that’s male 
dominated in itself.

So, I were kind of used to proving myself, 
putting myself out there. But my experience 
has been good. I think all in all, people have 
been welcoming, you don’t have to be this ‘fit 
strong male’ to do this job.  

What more needs to be done to close the What more needs to be done to close the 
gendergap in this industry?gendergap in this industry?
We’ve got a positive actions officer and every 
trainee course now has a handful of wom-
en on. I think my course even had 3 women 
on which was unusual for 10 years ago but 
that’s not unusual anymore, that’s the norm. 
I suppose what would close the gap a little 
bit more would be to just keep raising that 
awareness. I think one of our focus’ now from 
the positive actions angle is for women from 
ethnic minority groups, I think once you get a 
couple of faces people can relate to, the ball 
starts rolling. I think to close to gaps we need 
to turn to ethnic minority women and say work 
with us!”  

Is there anything you wish people knew? Is there anything you wish people knew? 

“It is a team so you don’t all have to be big 
and be able to shift 200 kilos in weight, be-
cause you work together, and everyone good 
at different aspects of the job. You put them 
all together and thats how you get a team. 
So you don’t have to be the biggest and the 
strongest, you have to have a reasonable 
amount of strength and you have to be able 
to assist but you’re never on your own, you’re 
always with other people.”  

NICOLA 
SIMPSON

“I’d tell  
the same 
as any lad.
I’d tell them
just go for
it.”

them
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“If we don’t 
allow every-
one into the 
conversation, 
we’ll never 
see change 
happen.”

HANNAH NATALIE-HOSANEE
Introduce yourself!Introduce yourself! 
“So, my name is Hannah Natalie-Hosanee, I’m based 
out of Manchester, but I have been running a comms 
brand agency, Consume Comms, for the last 7 years 
across Yorkshire and the North, working in industries 
across financial services, engineering, tech and also 
events as well.”

What are some of your biggest achievements so far?What are some of your biggest achievements so far?
“I think probably one of the achievements I have is 
running a community event. So, I launched Glug Leeds, 
I ran it for 6 years and it was one of the longest stand-
ing Glugs around the world. So, Glug was a Global 
Community of Creatives, so its 33 chapters worldwide; 
we had our little stake in Leeds and ran it every other 
month for 6 years and had about 100 people turn up 
each month. 

That was one of my biggest achievements, to 
keep that going with my co-hosts and to build a 
strong community. The people who came to that 
still say that’s where they found their opportuni-
ties. And then personally, when I got voted on 
the Northern Power Women’s Future List, it was 
very unexpected, I didn’t think anyone knew who 
I was [...] It was nice to get on that list amongst 
other people in the North.”

Conventionally the sectors you work can be Conventionally the sectors you work can be 
male dominated, how have you navigated this? male dominated, how have you navigated this? 
“Working across male dominated industries, I 
suppose it happened by default, I didn’t really 
pick it that way, I kind of went into financial ser-
vices and then into engineering and I don’t think 
I ever felt intimidated, but obviously I was aware 
that I was in the minority. So, I think that being 
said, this side, maturing into my career and work-
ing with empowering women, I realised that its 
more about ensuring that we have those kind of 
of role models that we can look to, whether that 
be gender specific, or whether they be about 
being diverse in having a good range of peo-
ple that you can look for. That needs to happen 
organically.

I don’t think I ever felt intimidated; I actually felt 
very nurtured in those careers. I always found it 
easier working under male managers, because 
unfortunately I had a situation when I was going 
through my career, we kind of refer it to pulling the 
ladder up, where I was working with female man-
agers and they kind of didn’t want to support your 
progress which is really sad. So that’s something 
you have to be aware of as well.” 

What advice would you give as a women in a lead-What advice would you give as a women in a lead-
ership role?ership role?
“I would definitely say that if you want to give back 
and be in a position where you’re nurturing junior 
people through, then it’s a great thing to put your-
self out there and be visible. Mentorship is a great 
thing to do. But what I’ve realised over the years 
is sometimes you need a bit of support, so go and 
seek that training. There’s loads of free courses, go 
through mentorship yourself because sometimes 
you can be super well intentioned to want to help 
somebody, or even when you’re managing your 
own team, but then you don’t have the structure or 
you don’t know how to it to the best of your ability.”

What do you enjoy most about your job?What do you enjoy most about your job?
“I like the people side, I really enjoy sitting down 
with people, listening to them, finding out what 
their stories are and helping them tell that, but also 
helping them realise what the best bits of them-
selves or their brand is. Sometimes when you ask 
people what their unique selling points are, they 
don’t really have an answer, so I really enjoy help-
ing them realise the value of themselves as well. I 
guess it’s that empowerment when you speak to 
somebody and the light bulb happens, they realise 
that they are worth more than what they think, and 
they go off with a little bit more of a spring in their 
step.

How do you hope to empower women to diversi-How do you hope to empower women to diversi-
fy the tech sector?fy the tech sector?
“Empowering Women with Tech [a social enter-
prise showcasing female role models in tech].
was founded by Natasha Zelem who is an abso-
lute powerhouse force to work with, Nat is the 
most vivacious person and I’m the most prac-
tical person, so I think together we made quite 
a good team. Working on Empowering Women 
and being exposed to so many females across 
Science, Tech and Digital, really showed me 
the breadth of what can be achieved from just 
mindset. We worked with Helen Sharman, who is 
the first British astronaut, she never felt like the 
only women in the room, she was an astronaut, it 
was her skillset and career first that she focused 
on. She didn’t focus on the fact that she was the 
only female there. She focused on what she was 
good at, and I think a lot of the women that we 
spoke to, they never focused on their gender, 
they focused on their skills.” 

How would you desribe yourself in a couple of How would you desribe yourself in a couple of 
words?words?
“I would say that I am a little bit chaotic because 
I don’t ever think about things. I always dive into 
things. I always think it’s better to just begin and 
then see how things go and then you can always 
change it later. So, I think my friends would say 
that I am quite loud, and confident and chaotic, 
which is probably the public version that people 
see. But I think, to keep going and be in busi-
ness, you just have to have a little bit of energy 
and faith in yourself.” 
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“Try not to blame yourself. It’s so easy, especially 
with the attitudes from non-disabled people saying 
‘ah well, it’s just the way it is’, but now I’m like well 
change it! Why is it like that?! So now I would tell my-
self, don’t let other people let you think that you’re 
the problem, when you’re not.”

- GEM TURER
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“So, I’m a content manager for an app 
called sociability which is basically finding 
accessible places for disabled people, so 
working in the tech area as a woman is 
pretty cool. Also, I blog about my daily lie 
as a disabled person as well, especially as 
a wheelchair user, I think there are barriers 
out there that people just don’t realise. So, 
I’ve kind of curated this brand where I talk 
about my life, just simple things like every-
day life and its built a little community now.” 

What are some of your biggest achieve-What are some of your biggest achieve-
ments?ments?
“I suppose there’s been a few achieve-
ments, one being that I won an award 
pretty early on as Blogger of The Year and 
the Diversity In Media Awards. I think as 
an overarching thing, all the goals that Ive 
achieved in my life are all the little things 
that people might not realise, so for me, 
just going to university was a massive 
thing. Knowing if things would be acces-
sible or not was always a worry, but I kind 
of just carried on and did it, I didn’t let that 
stop me. And then more recently, I started 
to drive, so I’ve got my own car with hand 
controls, and I passed my test first time yay. 
So, it’s just stuff like that where as a disa-
bled person you’re not really expected to 
do much with your life. I’m really trying to 
show that I’ve got dreams, I’ve got goals, 
but also the little things matter as well.”

What inpsirWhat inpsireed you to get into this  this field o of f 
work?work?
“I think for me, it’s  the realisation that things 
aren’t going to change if you don’t get 
involved, so I’m trying to tackle both being 
productive and finding solutions, which is 
where the app comes in. But then, sharing
stories is kind of a wider advocacy sort of 
thing. Im having these conversations every 
day and it’s actually working – I get mes-
sages saying ‘I read your blog then I put a 
ramp in and work’. 

I think it was the attitudes that I experi-
enced when I was younger, even from a kid 
getting pats on the head at an age where 
you really shouldn’t be getting pats on 
the head, and I got that as work as well as 
my personal life. I’d go into a meeting and 
all my colleagues would shake people’s 
hands, then they’d get to me and wouldn’t. 
It slowly eats your self-esteem because 
you just think well no one else sees me as 
equal, so I’m gonna have to do something 
about it and tell them you need to change 
it up. Yeah so, I guess that gave me a fire to 
actually do something about it. I can’t just 
sit at home and not do anything.” 

 

 



What do you enjoy most about your job?What do you enjoy most about your job?
“I would say I enjoy the creation side, I’m a 
really creative person. I like to work out what 
problems there are out there and create con-
tent to kind of bust those myths so to speak. 
So, in my day to day job I talk about disability, 
share content around us as a team, but also 
show the barriers that are out there as well. 
And then also on the side, I talk to compa-
nies about consulting around disability, so 
I’ve worked with people like ITV and Sky. So 
that’s cool, to be able to go to organisations 
and teach them about disability. I’ll do ses-
sions about journalism and how to be a good 
journalist with disabled people in the commu-
nity. I did a session and I say “who thinks they 
should stand up when they’re interviewing 
a disabled person, who thinks they should 
sit down?” and the room was just like *mind 
blown*, and the answer is people are people 
– ask them. There’s no one answer fits all, but 
the fact that they didn’t even think that that’s 
something to think about...that’s a problem.”
 
What advice would you give as citizens of an What advice would you give as citizens of an 
ableist society?ableist society?
“In terms of advising other disabled people, 
like processing ablism is hard, so I would say 
talk to tour disabled friends, connect with the 
disabled community that’s another key thing 
– Instagram has been great for me. Just so 
that you can feel you can talk about ablism, 
ableism isn’t a dirty word. Its something that’s 
real, its something that needs to be talked 
about, so yeah having that space first, I think. 
And then, test it out, talk to non-disabled 
people who you trust and just say I’ve experi-
enced this thing...what do you think about it? 
and bring people in. We need help, we can’t 
do it on our own and you shouldn’t have to 
do it on your own.  blown*, and the answer 
is people are people – ask them. There’s 
no one answer fits all, but the fact that they 
didn’t even think that that’s something to 
think about...that’s a problem.” 

 

 

 

Is there any advice you would give your Is there any advice you would give your 
younger self?younger self?
“Try not to blame yourself. It’s so easy, es-
pecially with the attitudes from non-disabled 
people saying ‘ah well, it’s just the way it is’ 
but now I’m like well change it! Why is it like 
that?! So now I would tell myself don’t let oth-
er people let you think that you’re the prob-
lem, when you’re not. I would also say like I 
do start speaking up when I get older – do 
that earlier. You should start that at school.” 

How do you tackle barriers faced in the work-How do you tackle barriers faced in the work-
place and daily life?place and daily life?
“Gaining repsect and being seen as an equal, 
first of all, is literally being able to get to the 
place that I need to. Can I get there? Can I 
get on public transport? The whole of so-
ciety needs to change in order to even get 
to work to be respected. There’s a lot to be 
done, you know, only a 1/3 of tube stations 
in London that are step free. So, its stuff like 
that where we’re expected to take that on in 
terms of finding other ways. But in terms of at 
work, there’s all sorts I experienced in terms 
of ableism, so colleagues being patronising, 
thinking I don’t know what I’m talking about 
when I absolutely do. It’s hard to know what 
is ableism and what isn’t because I’ve experi-
enced it all my life.” 

LET YOU 
THINK  

-GEM TURNER  

REMINDER OF 
THE DAY

“DON’T LET 
OTHER PEOPLE 

THAT YOU’RE 
THE PROBLEM” 
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“I’m Minoti Parikh, I’m the founder of TPL Experiences im also a speaker, “I’m Minoti Parikh, I’m the founder of TPL Experiences im also a speaker, 
and in my past life  ive been a television sports presenter and a master of and in my past life  ive been a television sports presenter and a master of 
ceremonies. In my day job we help clients with their health and wellbeing ceremonies. In my day job we help clients with their health and wellbeing 
strategies, we help clients to build more inclusive and sustainable cul-strategies, we help clients to build more inclusive and sustainable cul-
tures, work places.” tures, work places.” 

TPL have worked with some big name companies and with heavily male dom-TPL have worked with some big name companies and with heavily male dom-
inated industries, what has your experience been like doing this? What advice inated industries, what has your experience been like doing this? What advice 
would you give to remain assertive in these situations?would you give to remain assertive in these situations?

“I think the experience has been mixed to be completely honest. I’ve had a lot of 
pushback. You’re sort of in the minority from the word go, you don’t have many 
people who look like you, even within India, there were not too many wom-
en who did what I did, but I think equally, I would say you do find people who 
champion good talent, and as long as you are committed to your craft, as long 
as you’re passionate about what you do, I think you’ll always find people who 
support you in that journey. Working with big organisations gives you a perspec-
tive that actually helps you grow because you’re looking at it from a very global 
point of view.”  

What has your experience been like as a female business founder?What has your experience been like as a female business founder?

“Firstly, I’m very proud to be the Founder of a business that is growing and that 
has built a brand for itself, so my first thought is – I’m proud. To be very honest 
I think it’s been overall a very positive experience. I think Leeds as a city has in-
credible opportunity for people to thrive, you know no matter what background 
you come from, and I think that’s been very refreshing to see. From somebody 
who moved from India and relocated to Leeds and for somebody to start their 
own business without knowing anybody, like forget business contacts without 
even having any friends, was a tough ask to begin with. I think that people in 
Leeds and Yorkshire are very warm. There’s so many platforms, so many groups, 
so many organisations doing so much to champion the cause of female entre-
preneurs and to get us out there – which is incredible. But equally, I think we 
have a long way to go to build an equitable space for all of us to thrive in.”  

 
front of hundreds of people. During university I actually pushed 
myself a lot out of my comfort zone, to participate in debate com-
petitions etc. I was absolutely horrible in most of them. I froze most 
of the time, I was very committed to getting over this fear. I had no 
clue back then that there’s a career called Master of Ceremonies. 
But again, it’s a very male dominated industry, it’s a very ‘do it this 
way’ sort of industry, tough to break through, to find your own 
niche. But, like I always say, if you’re committed to something and 
you’re ready to learn, ready to listen then you can grow, you can 
succeed. Equally, its helped us talk about professions that are not 
your mainstream. At least back in India, you either become a doc-
tor, an accountant, an engineer and that is your good life, that is 
success. Again it was that thing of creating a path for yourself, but 
also creating a path for others to follow.” 

Can you talk about your experience as a Master of Ceremonies? How did  you get into Can you talk about your experience as a Master of Ceremonies? How did  you get into 
this? How do you handle any nerves you might feel before taking the stage?this? How do you handle any nerves you might feel before taking the stage?

“Believe it or not I had actually had massive issues with social anxiety as a child, even 
my own mum I used to write to her to communicate.  But I would say it’s not an over-
night thing, its not like one fine day I got up and had the confidence to speak in

What was life like as a TV presenter? It’s so What was life like as a TV presenter? It’s so 
important to have female voices in the media, important to have female voices in the media, 
did you feel this was well reflected during your did you feel this was well reflected during your 
time in the industry?time in the industry?

“I think there’s so much we can do to bring the 
female perspective into the mix. I struggled so 
much to get my voice in, purely because I was 
the first female presenter of that sports show 
I was presenting which was the motorbike 
racing and car rally championships in India. It 
was fully male dominated, there were no fe-
males. In a production team of 12 people, I was 
the only female. You’re constantly breaking 
barriers, you’re constantly changing people’s 
mindset. There was this constant challenge 
for me around not being accepted as a valid 
voice. Forget female, male, just a valid voice. I 
genuinely mentally struggled with that phase 
where you’re just not accepted. You know 
when you reach this junction in your life if you 
just say no, my life will be so much easier. But 
if I say yes, what I may be doing in the interim 
is changing the mindsets of people around me, 
and maybe that could have a ripple effect I’m 
not aware of. And I took up that challenge and 
of course and went on to do it for 7 seasons. I 
look at it more as a journey of personal growth 
and changing mindsets, rather than the fame 
attached to being a Televison Presenter.”
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Have there been any periods during your Have there been any periods during your 
career where you faced adversity in the work-career where you faced adversity in the work-
place, if so how did you overcome this?place, if so how did you overcome this? 

“I think overall there have been adversities 
that I have faced. And the funny thing is there’s 
always some bias that will be attached to you 
at any given time. So first it would you’re too 
young, then you’re a female, you’re a women, 
what would you know? And then when I moved 
here there was this whole thing of well, you’re 
not from this country, your accent is different, 
you look different, your work experience is 
from a different country so it’s not really valid 
here. But my personal approach has been your 
validation, what you bring to the table, who you 
are as a person, needs to come from within. 
The moment you give other people to validate 
you, you’re giving away your power to them. 
The personal approach that I have learned over 
the years of my experience has been that self 
awareness, what do I bring to the table, what is 
my strength? What’s the value I can bring?” 

What are your proudest achievements thus far What are your proudest achievements thus far 
in your career? Do you have any advice as a in your career? Do you have any advice as a 
female founder?female founder?
“I’m definitely proud of setting up shop here, 
setting up TPL Experiences, starting from 0 
and starting a business in an absolutely new 
culture, new country. Of course, winning all the 
awards and recognition has been great, but an-
other thing I’m very proud of which happened 
in the last few years has been the community 
engagement work we have been doing, work-
ing on the health and wellbeing of vulnerable 
communities in Leeds and embedding that 
into our business model. I think we need to 
step back and look at the big picture and really 
understand who am I as a person, what is the 
value to me? What brings me joy? Be consist-
ent, be focused and working hard towards it, 
you might not see the bigger picture to begin 
with, you might not become the CEO of an 
organisation in a few years, it’s a long game, 
but stay committed to that path. For example, if 
you’re setting up a business as a female found-
er, the thing that I found of most value is to ask 
for help, get a mentor – mentoring has been an 
amazing thing that I’ve tapped. Also, I think stay 
flexible, stay agile but don’t get lost.”

 

 

 

How would you desribe yourself in a few words?How would you desribe yourself in a few words?

“I would say passionate, hardworking, always up for 
the challenge, fun.. I think? You should probably ask 
my friends that. Someone who’s hard and mind are 
filled with gratitude. And to a great extent ambitious, 
ambitious about everything - about my personal 
space, my professional space.”
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“So, my name is Bronte Plenderleith“So, my name is Bronte Plenderleith,, and 
I am studying level 2 in site carpentry 
and joinery. It’s really interesting because 
it’s something I’ve never done before, so 
to start from scratch with no experience 
and it’s to learn things – I love it. It’s real-
ly exciting to be given a piece of timber 
and then to learn the process, work from 
the doing the joints and the smaller bits, 
to then fixing it all together and seeing 
like wow I made that. It’s a really nice 
feeling.”

I’m interviewing you today at a WOW I’m interviewing you today at a WOW 
barn training session, for those who barn training session, for those who 
don’t know this is training for a 24 hour don’t know this is training for a 24 hour 
barn build by 300 women and non-bina-barn build by 300 women and non-bina-
ry people. The barn will host a festival ry people. The barn will host a festival 
of skills workshops, inspiring talks, food, of skills workshops, inspiring talks, food, 
music etc. What inspired you to get in-music etc. What inspired you to get in-
volved today Bronte?volved today Bronte?
>>>
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“My tutor this year, she’s a woman, so she’s always 
passionate about getting us involved in projects 
outside of college that introduce women into 
construction. She was the one who first got us in 
touch with the WOW barn and basically said do 
you want to come along because you might be 
a good intermediary, so they’re not intimidated, 
these women and non-binary people, coming into 
this very male ran enterprise. We’re basically just 
coming along giving little tips, tricks, things that I 
know I found useful that work for me, maybe as 
being a women in a women’s body. Any opportu-
nity to broaden my network of women in construc-
tion, have similar interests, can potentially learn 
things from, I’m always open to wanting to meet 
other people.”

What influenced your decision to get into this sec-What influenced your decision to get into this sec-
tor?tor?

“After living abroad, I came back and saw a lot of 
my friends who’d bought houses, moved in with 
their partners and thought...what the hell am I gon-
na do with my life? I noticed a gap in the market 
with a lot of my single, millennial friends who’s 
bought houses – women in particular – who’d 
had trouble with trades people not turning up on 
time, overcharging, being really uncommunicative. 
So, I kind of saw a gap in the market for a female 
tradesperson/joiner who could kind of tick all of 
the boxes in terms of being good at their trade but 
also all the other things that annoy people about 
tradespeople. 

I’ve had so many female friends of mine saying 
that they’ve felt disrespected in their own house, I 
think that can range from women my age who are 
first time buyers, but also my grandma who is by 
herself she would feel more comfortable, or like 
working with women’s refuges. Its surprised me 
up until this point that there’s not more women in 
the trades, bringing in the skills that we have, then 
also bringing in the joinery I just think to me, it’s 
like a no-brainer. I’ve always liked doing creative 
stuff, I think you don’t tend to think of joinery as 
being in the creative industries, but I don’t see 
why it couldn’t be. Carpentry and joinery are such 
a massive trade, there’s so many aspects of it, but 
I like the idea of bringing in some of my creativity, 
some of the practicality and hopefully just making 
good work regardless of my gender.”

Are there any times when you felt discouraged/Are there any times when you felt discouraged/
an imposter entering this industry? If so, how did an imposter entering this industry? If so, how did 
you overcome this?you overcome this?

“I think I’ve not necessarily felt like that in college, 
but I’ve had already a lot of friends and friends 
of friends who have said to me I’ve got XYZ job 
that I want you to do in my house, let me know 
when you’re free to come and I definitely do still 
feel *fearful* about the idea of charging some-
one to do my work. I’ve been doing free bits and 
bobs but its that balance of trusting my abilities 
and also not selling myself short and being con-
fident. It is difficult, I think again when you start 
something new, you sometimes do have to throw 
yourself in at the deep end. I think women often 
take on unpaid work in society, in their homes, 
so I think really, I do want to push myself to start 
charging people and not being afraid to say look I 
have the skills, a man would be charging you 500 
quid. I really do need to start believing in myself. 
So, I think that is something I need to work on 
and hopefully in the next couple of months I can 
kind of get out there.”

What do you enjoy most about this course?What do you enjoy most about this course?

“I just really like the challenge. I’m one of these 
people who loves to learn. Coming in and be-
ing told ok we’re going to be making staircases. 
If you asked me to build a staircase, I wouldn’t 
even begin to think of how to make one, all of 
the mathematics that go in behind it. So, coming 
in everyday and learning something new and it 
being a challenge, and then overcoming the chal-
lenge, I love that.”  

How would you desribe yourself in a few words?How would you desribe yourself in a few words?

“I think I’m always up for a challenge and I think 
I do like being thrown in at the deep end, I think 
that’s a big part of my personality just being like 
I’m not sure how its gonna turn out, lets go for it. 
And I’m quite good at believing in my own ability 
to problem solve.”

  

“I SAW A GAP IN THE 
MARKET FOR A FEMALE 
TRADESPERSON/JOINER”

“I THINK YOU DON’T TEND TO 
THINK OF JOINERY AS BEING IN 

THE CREATIVE INDUSTRIES, BUT 
I DON’T SEE WHY IT COULDN’T 

BE”
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